Bucoku npencrtaBHUK noaHuo ussjewTtaj Casjety be3bjenHocTn YH-
a

bocHa n XepueroBnHa je y Noc/befrnx LWeCT Mjeceun Hanpasuia Majo NoMaka y npasLy €Bpo-aTNaHTCKUX
WHTerpauuja, a AMpeKTHa ocrnopasarba [LejTOHCKOr MUPOBHOI Ccropa3syMa Cy 3HayajHo mopacna, nuiie BUCOKK
npeacTaBHMK BaneHTuH MIHUKO y cBOM nosyrogvwmem n3sjewwTajy CasjeTy 6e3bjengHocTu YjeamweHnx Haunja
objaB/beHOM faHac.

ObehaBajyhu pa3Boj cutyaumje c novyetka 2012. roguHe je 3aycTaB/beH, a NOJIMTUYKE CTPaHKE Cy ce ynycTune y
6eckpajHy cepujy urapa Mohu Ha cBMM HuBoMMa, nuwe NHUKO. “Y BpnjeMe KaMnare 3a NiokasHe nsbope, oBu
NOANTUYKM MaHEBPY MOCTANN Cy BaXKHWju o4 ropyhnx notpeba rpahaHa n 3emsbe Kao ujennHe”.

Y ucto Bpujeme, BohcTBo Penybnnke Cpncke MHTEH3UBUPAJO je CBOjy LIECTOroAuLHkY NOJIUTUKY OTBOPEHOr U
ONPEKTHOr ocropaBara came CylwTnHe MnpoBHOr cnopa3yma. 3jaBe BUCOKOpaHrnpaHmnx 3saHn4HmMKa PC-a, Kao 1
pafhe Koje OHU NMpeay3uMajy, a Koje UMajy 3a Ln/b CMarbere HaJIeXXHOCTM APXKABHUX OpraHa, usasuneajy ayboke
CyMmbe y nornefy nNpuBpXXeHoCcTu cagawwmer soactea PC-a HajocHOBHMjUM acnekTuMa [lejToHa, CyBepeHUTeTy 1
TepuTopujanHoM nHTerputeTy buX, nigopmucao je MHuko CasjetbesbjeaHoctn YH-a.

LWTo ce Tnye neT um/beBa M ABa yCnoBa Koje je nocTaBmo CajeT3a umnaemeHTaumjy mupa, snactm buX
YYUHWIIECY Mafio Ha MMMNEMEHTaunju npeocTannx obaeesa. BUCokn npeacTaBHUK je Harnacmo aa bu cycneHswuja
cynepBum3nje 3a JMCTPUKT Bpyko Morfia npeacTaB/baTi BaXkaH KoOpak y NpaBLy peanv3auunje oBOr Lusba, 40K je
3HavajHa opnyka YcTaBHor cyna buX ocurypana npaBHM npecefaH M fafia CMjepHULLE 3@ pjellere gp)KaBHE n
BOjHE NMOBUHE.

Bucokun npenctaBHuk ke ce obpatntu CasjeTy 6e36jegHocTn YH-a y yTopak Kaga he npeacTaBuTu U3BjeLUTA;.

MyHM TEKCT M3BjeLlTaja BUCOKOr NpeliCTaBHNKa Hana3n ce Ha web cTpaHuum OHR-a.



https://www.ohr.int/%d0%b2%d0%b8%d1%81%d0%be%d0%ba%d0%b8-%d0%bf%d1%80%d0%b5%d0%b4%d1%81%d1%82%d0%b0%d0%b2%d0%bd%d0%b8%d0%ba-%d0%bf%d0%be%d0%b4%d0%bd%d0%b8%d0%be-%d0%b8%d0%b7%d0%b2%d1%98%d0%b5%d1%88%d1%82%d0%b0%d1%98-3/
https://www.ohr.int/%d0%b2%d0%b8%d1%81%d0%be%d0%ba%d0%b8-%d0%bf%d1%80%d0%b5%d0%b4%d1%81%d1%82%d0%b0%d0%b2%d0%bd%d0%b8%d0%ba-%d0%bf%d0%be%d0%b4%d0%bd%d0%b8%d0%be-%d0%b8%d0%b7%d0%b2%d1%98%d0%b5%d1%88%d1%82%d0%b0%d1%98-3/
https://www.ohr.int/other-doc/hr-reports/default.asp?content_id=47611

