KoHuenT u caapxaj

Y centembpy 2003. roguHe cneuujasH peBM30op OTKPUO je U JOKYMEHTOBAO KOPYnuujy 1
HecrnocobHOCT LWMPOKKMX pa3mjepa MeLy BULLIMM PYKOBOAMOLMMA jaBHUX npedy3ua y buX. N3sjewwTaj
yKa3yje Ha To Aa je oBaj Npobnem cucteMaTckn 1 oy60KO YKOPUjereH y KyNTypy PYKOBOAEHA a
LOLATHO je NPOXXeT “MPUHLMNOM MNO3HaHCTBA” 1 HeoAroBopHoLWLy. Kao pe3ynTaT Tora, yrpoXxeHa je
npodnTabnNHOCT N KOHKYPEHTHOCT bnX jaBHUX Npeay3eua; oBa npenysela HUCY ycnjena aa
ocTBape ynory nokpetaua buX ekoHoMmuje y LjesiMHK, a HaLWH PYKOBOAEHa YHyTap OBUX nNpeayseua
H6auno je cjeHy Ha NOCNOBHO OKpyxere Yy buX. NMpemunjepn oba eHTUTETa jaBHO Cy npey3enn obasesy
[a ue bnuTn ycBojeH CeT 3aKOHa Koju 3a Lnb MMa AoBOKewe y pea jaBHuX npenyseua y buX. Y majy
2004. roanHe OXP je npoayumpao n guctpubympao oy bpolypy Kako b1 noap»kao BnacTu y
FUXOBMM HaCTOjarbUMa fa Ce OBU 3aKOHM YCBOje.
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https://www.ohr.int/ohr_archive/69758/
https://www.ohr.int/ohr-dept/presso/pic/econ-campaigns/corporate-governance/pdf/corporate-governance-bos.pdf

